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Our Mission:
We make financial 

freedom accessible to

Everyone.
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Our

“Why”

"I am much more 
focused, happier 

and confident with 
my money."

"I was emotionally drained and 
felt helpless watching my debt 

climb. Now, I feel in control 
over my money."

"The Enriched Academy 
education helped save 

my marriage."

"Enriched Academy explains things in 
such simple terms, giving me so 
much confidence. I pulled all my 

money from my financial advisor and 
now invest on my own."

"Prior to taking the course I was 
giving my money to a financial 
advisor and trusting they knew 

what they were doing... I quickly 
realized how little I knew."

"Using the Enriched Academy 
program, I was able to 

eliminate $13,000 of debt in 
the last 6 months."

"My main focus is for my 
son to learn and obtain as 

much information on 
finance [as possible]." 
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“Why”



www.enrichedacademy.com

Association & Corporation Clients
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Education Clients
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Today…
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300,000+
Users

Video 
Lessons

60+ 2,000,000+
Course Views

Live & 
Recorded

Webinars

Quizzes 
& Tests

150+

Business
Partners

500+
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Half
of all Canadians 

admit to living 

paycheque

to paycheque.

Source: Canadian Payroll Association  

Why Enriched Academy?

http://www.cbc.ca/news/business/payroll-salary-survey-1.4276782
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The average 

person's debt 

(excluding 

mortgages) is 

$20,686



30%
of Canadians 
don’t pay off their 
credit card in full 
each month

Source: Canadian Bankers Association

https://www.cba.ca/credit-cards


16Source: The Guardian. 

%
of divorces

are caused by 

MONEY
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Where are you on 
the financial spectrum?

In Debt

…and feeling 

stressed out

Paycheque-to-

Paycheque

…not saving and 

investing enough

Saving and 

Investing

…but looking 

to do better

In Great Shape

…but looking to go 

to a whole new level
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Raise Your Hand If You 
Have Experienced The 
Following In The Past 6 

Months



More and More Staff Asking For Raises1

Staff Expressing Concerns About 
Cost Of Living Increase

2

Challenges Around Retaining Staff3



Staff Experiencing An Increase In Financial Pressure and Stress. 

Staff Requesting Pay Raises.

Organization Has Limited Funds To Invest In Raises and Wellness 
Programs. 
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How Can Wellness 
Programs Improve The 

Success Of An 
Organization?



Business Case For Wellness Programs

1 Enhance Recruitment Package



Forbes 2020 Study 25

87% of Employee 

Consider Health and 

Wellness Offerings 

When Looking For 

New Role



Business Case For Wellness Programs

1 Enhance Recruitment Package

2 Create Culture Of Well Being



Over 80% of employees whose 

employers are engaged in their 

wellness say they enjoy work.

Not only that, but about 85% 

say they intend to stay at their 

jobs.

Zippia Study



Business Case For Wellness Programs

1 Enhance Recruitment Package

2 Create Culture Of Well Being

3 Minimize Staff Turnover



The retention analysis was conducted with data from 2018-2020 
using a random sample of more than 14,000 employees.

Diverse set of employment environments across industry verticals.

When organizations offered a financial wellness program, it 
was found that:

Benefits Pro 2018-2020 Study

• 18.8% increase in retention across salaried and 
hourly employees

• $1,855 annual turnover cost-savings per employee
• Nearly $2 million saved annually for every 1,000 employees



Business Case For Wellness Programs

1 Enhance Recruitment Package

2 Create Culture Of Well Being

3 Minimize Staff Turnover

4 Lower Cost Of Distracted 
Staff



The Economics of 
Financial Stress

300 Staff

Organization Size:

Average Salary:

$60,000

46%
of all Canadian employees admit to being 
distracted by financial stress at work 
causing an average 8.1% loss in 
productivity!

138
Distracted 

Employees

483
(lost hours per/week)

Total Lost Hours per week 
(@3.5 hours per week/employee)

Annual Lost Hours 
(due to Financial Stress) 24,150

2020 CPA study found:

(lost hours /year)

https://www.bnnbloomberg.ca/43-of-canadians-say-financial-stress-is-hurting-their-work-productivity-study-1.1310556#:~:text=Forty%2Dthree%20per%20cent%20of,to%20a%20survey%20released%20Wednesday.&text=In%20other%20words%2C%20financial%20stress,%2Dhour%20workday%2C%20CPA%20says.


Annual Lost Productivity
Understanding the Bottom Line: 
Average lost productivity at an average salary of $60,000 per year.

The real cost of a stressed or distracted staff has potentially far greater 

consequences than simple economics. 

483
Hours Hours Dollars

Lost Productivity 

Hours/Week

Lost Productivity 

Hours/Year

Lost Productivity 

$ / Year

24,150 $697,000



The Annual 
Cost Of 

Distracted 
Employee Due 

To Financial 
Stress Is 
$2,323

33
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1 Enhance Recruitment Package

2 Create Culture Of Well Being

3 Minimize Staff Turnover

4 Lower Cost Of Distracted 
Staff
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Help Staff Realize 
Earning More 
Money Will Not 
Solve Their Financial 
Problems

36

STEP 1



www.enrichedacademy.com
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1 in 5
Just WIN The Lottery!

Survey though that 

winning the lottery was the 

best path to 

financial security
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38
1 in 705,000 
Chance of giving birth to quadruplets 

1 in 13,983,816 
Chance of winning the lottery

1 in 7,000,000 
Chance by being struck by lightning

But The Odds Are…



%
of people who win the 

lottery go bankrupt 
within 3 years. 

Source: National Endowment for Financial Education



of NBA players 
are under financial 

distress within 

5 years of retirement.

60%

40



$75,000

$95,000



of millionaires 
never earned a 6-
figure income.

Source: Ramsey Solutions Research 2020

70%
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How to decrease 
your interest on 
credit cards

STEP 2
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Old Loan

Credit card debt $15,000

Interest rate 19.99%

Yearly interest charges $3,000

New Loan

Home equity line of credit $15,000

Interest rate 3.20%

Yearly interest charges $480

Yearly savings $2,520



Show Credit Card Statement

45
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Power Team 
of Advisors 
and Fees

STEP 3



47

%
of financial planners 

have no retirement plan

Source: Financial Planning Association
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%
of fund managers 

owned no shares in the 
fund they managed

Source: Morning Star Research
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Language of Money
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What Is The 3rd Leading Cause Of Death? 

Source: National Center Of Health Statistics

0 100,000 200,000 300,000 400,000 500,000 600,000 700,000

Respitory Diseases

Iatrogenic Causes

Cancer

Heart Disease

591,699

251,454

147,101

614,348
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MER
=Management Expense Ratio

COMMISSION
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Age: 35
Invested: $200,000

3%

$6,000
Actor portrayal



1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30

35 years later
8% return

$1,999,972

$1,103,203
$200,000

Commission 1.20%

Commission 3.00%

54

Officer Example #2
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Total Savings:
$896,769



Lower Monthly 
Bills 

STEP 4





Good Debt: 

Appreciates
Bad Debt:

Depreciates

STEP 5



Average Car Depreciation

$0

$5,000

$10,000

$15,000

$20,000

$25,000

0 1 2 3 4 5 6 7 8 9 10

Vehicle Value

1 YEAR DROP

18-28%
5 YEAR DROP

50-70%

Years



Brand New



1-Year Old
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Enriched Academy is a comprehensive 

financial wellness system designed to 

drive engagement and measurable results



Customized 
Virtual Trainings 

Online Financial 
Mastery Portal

In-Person 
Training Events 

One-on-One 
Financial Coaching

Employee Financial Wellness Program
For every life stage and learning style



Customized 
Virtual Trainings 



Our course offerings…

…and custom content as required



Online Financial
Mastery Portal



Course Curriculum

Money Myths
How to avoid the pitfalls that derail 

the wealth building process. 

Understanding Credit
Everything you need to know to master credit and 

use it to your advantage.

Where Are You Today?
Taking stock of where you are now, how to 

eliminate debt and how to turbocharge 

your free cash-flow. 

Beginners Stock Market 

Investing System
A guide to understanding the fundamentals 

of investing in simple language. 

Advanced Stock Market 

Investing System
A powerful A-Z system that generates a 

6-9% return and that will safeguard you 

from market downturns. 

TFSA vs. RRSP
Two primary ways to shelter money from tax, 

which are rarely used or understood. 

Investment Properties
5-step investment property evaluation process 

and the best practices behind managing 

investment properties successfully. 

Retirement Planning
How to create multiple passive income 

streams so you can retire when you want to, 

in the style you want to. 

The Industry of Financial Advice
How to decipher the fees you’re paying as well as the 

quality of your current investments. You will also learn how 

to find the right Financial Advisor.

Career Mastery
A course full of best practices and 

tips to enhance your career. 

Leveraging Equity
Unlocking the power of your equity 

and how to get it working for you. 

Private Lending
A unique investment approach that can 

generate a 10%+ return consistently. 



30+
industry 
experts

12+
money 

modules

Wide diversity of presenters and topics



15 Tools and Resources

Debt Crusher

Eliminating Debt

Investing Tools

Money Management

Budgeting 

Tracker

Financial Freedom 

Calculator

Net Worth 

Tracker

Phone Bill 

Reduction Script

RRSP & Tax Saving 

Calculator

Real Estate 

Purchase 

Analyzer

Real Estate 

Rental 

Application

Real Estate 

Lease 

Agreement

Real Estate Rental 

Inspection Checklist

Real Estate 

ROI Analyzer

Compound 

Interest 

Calculator

Investing 

Terms 

Glossary



In-Person 
Training Events

Sample Agenda
9:00 Creating an Abundance Mindset

9:50 Keys to Building a Secure Financial Future

10:35 Your Foundation For Wealth

11:20 Break

11:35 How To Lower Monthly Bills 

12:05 Financial Freedom One-On-One Coaching

12:30 Lunch

1:30 Tax Savings Strategies, TFSAs & RRSPs

2:15 Stock Market Investing System

3:15 Break

3:30 Real Estate Investing System

4:20 How to Evaluate a Financial Advisor

5:00 Wrap



Financial 
Coaching



*Based on Enriched Academy Coaching Averages as of June 2022. Results cannot be guaranteed, your results may vary.

Full Coaching, First 6-Months: 

Increase in 
net worth: 

$69,340*

Increase in 
credit score: 

26 points*

Increase 
in TFSA: 

$4,583*

Increase 
in RRSP:  

$5,234*

Interest charge 
savings: 

$2,079*

Decrease in 
advisor fees: 

1.57%*

Decrease in 
monthly spend: 

$1,117*

Decrease in 
credit card debt: 

$2,956*



Structured and 
Proven Launch 
Approach

Minimizes work on <PROSPECT> staff and 

leadership. 

Ensures effective engagement with participants.

Establishes metrics for success while 

creating check-ins for on going success.

Creates a phased approach to build on 

successes while minimizing costs.

Effective for targeting your multiple 

divisions and employee schedules.
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Next Steps

Access To Slide Deck and Learn 
More About Enriched Academy



Questions


