o —

SUITING GREEN CONSULTING

Our
Mission
and Goals

Taking companies from "Military Friendly" to
"Military Ready"
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THIS IS OUR MAIN MISSION.

Assist companies with
understanding the
benefits of hiring from
the military community
by translating military
experience and skills into
corporate-friendly terms.



WHY?

Many companies
are unaware of
the incentives
and benefits that
come with hiring
from the military
community.
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We provide workshops,
one-on-one training,
resume translation, and
employee resource
group building or
strengthening.




EVERY. SINGLE. YEAR.

200,000+ transition
out of the military

THEY WANT A SENSE OF PURPOSE

They are used to
being part of high-
performing teams
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My military career and
the skills | picked up
along the way are not the
full picture. | have done
so much more and am
capable of more than
what my title describes.

| may lack one or two
of the listed
qualifications, but |
am highly trainable
and motivated to
succeed.

WHAT THE COMMUNITY IS SAYING

| struggle finding an
employer willing to
support my career
progression. | am often
underemployed and
underpaid with very little
mobility or flexibility.




What's In
It For You?
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Companies that hire from the military communities
can be eligible for benefits from the federal, state,

and local governments. These can come in the form of
tax credits or through employee "test drives" from the

Department of Defense.
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MILITARY SPOUSES
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What we can do for you

Military Ready

Workshops

Resume
Translation

Employee
Resource Groups

Streamline
Onboarding

Make Your
Company Better



Summary

A lot of companies have the
right intentions, they just don't
have the knowledge base to
effectively employ from the
military community.

Hiring Managers, and Human
Resource and Talent Acquisition
Professionals

We know you can read resumes, but by
working with Suiting Green, we can
increase your knowledge base, and help
streamline your recruiting and
onboarding processes.

Hollywood isn't always the
military's best advocate.

Depictions of traumatized, socially inept,
and potential powder keg service
members have prevented employers from
hiring top talent out of the military
community for fear of what may happen.

You don't have to go through
boot camp or basic training.

At Suiting Green, we don't expect you to
be a subject matter expert on every
career field, rank, or branch in the US
military, but having a level of
understanding can go a long way to
help.

Are you looking to set your
company apart from the
competition?

Veterans and military spouses are hungry
to make a difference in the world. They
want to help organizations become
better, but they need companies willing
to take a chance on them.

"Military Friendly" or "Military
Ready?"

Our efforts are currently focusing

on companies who are wanting to not
only hire top talent, but also want to get
those individuals in positions where both
the company and the individual can
prosper.



It's time to hire
smarter.
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(352) 432-8883 - Office

(318) 239-1334 - Mobile
2N 4 mwood@suitinggreen.com
' \ 4 suitinggreen.com
linkedin.com/company/suiting-green
facebook.com/SGMailTranslator
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CEO / Founder




